HELPING TO MAKE ELLIS COUNTY HEALTHIER

At Ennis Regional Medical Center, our vision is to be the best
at service and quality in order to become the hospital where
physicians want to practice, employees want to work, and
patients choose to come for care. With the help of our dedi-
cated physicians, employees, volunteers and board members,
along with your continued support, we continue our passionate
pursuit of excellence.

Delivering quality healthcare close to home is the single most
important contribution we make. There are many other

ways we make positive contributions to the communities we
serve. Here are a few of the ways we are making a difference in
our community.

More than $350,000 in capital improvements

In 2010, we spent over a quarter of a million dollars building
out physician office suites in our Medical Office Building. The
additional square footage of physician office space will allow
our patients to have faster access to quality healthcare services.
ERMC also purchased the state-of-the-art GameReady® equip-
ment to help our physical therapy and sports medicine patients
recover faster from injuries. The staff at Ennis Regional Medical
Center continues to provide quality healthcare services and is
evidenced by greatly improved satisfaction scores received from
our emergency room patients.

We invested more than $350,000 in our facilities last year
which, in addition to the above, included technology replace-

ment, information technology additions/updates, and important
facility upkeep and maintenance.

Contributing to our local tax base
Last year, Ennis Regional Medical Center paid
over $538,799 in property and sales taxes
that have helped support our city, county and
state. These dollars help support local schools,
develop roads, recruit business and industry,
and other vital community services.

Helping those In need

Ennis Regional Medical Center provided more

than $56.5 million in uncompensated care last
year, which included the amounts not covered
by Medicare and Medicaid. This amount
includes $12 million for charity care and bad
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debt, incurred as we served many people
without the financial resources to pay for basic health services.

Adding to the medical staff

During the past year, Ennis Regional Medical Center added eight new
physicians to our highly respected medical staff, including specialists in
general surgery, neurosurgery, cardiology, podiatry, pain management,
otolaryngology, family medicine, and internal medicine. Ennis Regional
Medical Center continues to recruit physicians who provide the best
healthcare in Ellis County and surrounding areas.

One of our community’s major employers

With an annual payroll of nearly $12.9 million and 205 employees,
Ennis Regional Medical Center is one of the largest employers in the
region. We thank you for choosing Ennis Regional Medical Center for
your healthcare needs. With your support, we can continue to make
our community healthier.
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Board of Trustees*

OFFICER
Mike Montgomery, Chairman
First State Bank—Rice, President

MEMBERS
Dave Anderson
CEO, Ennis Regional Medical Center

CT. “Tom” Abram

City Commissioner — Retired

Raymond Blair, M.D.

Vice Chief of Staff, Acting as Chief of
Staff, Family Practice

Virginia “Ginger” Boon

Retired

Michael Jones, M.D.
Obstetrics and Gynecology

George Kingsley, D.O.
Obstetrics and Gynecology

William Kinzie, M.D.
Retired, Family Practice

Glen Wilson, CPA
Yeldell, Wilson & Company

Craig Yetter, D.O.
Family Practice

*2010 — 2011 Board

Ennis Regional Medical Center is part of
LifePoint Hospitals®, a leading hospital
company focused on providing quality
healthcare services close to home.
Through its subsidiaries, LifePoint
operates 52 acute-care facilities in

|7 states. With a mission of “Making
Communities Healthier;” LifePoint is the
sole community hospital provider in a
majority of the communities it serves.
More information about the Company,
which is headquartered in Brentwood,
Tennessee, can be found on its website
LifePointHospitals.com.

LIFEPOINT

HOSPITALS’

COMMUNITY BENEFIT REPORT

Charity and other uncompensated care $56,568,705
Includes unpaid cost of Medicare and Medicaid as well as charity care and bad debt

Community benefit programs $817,354
Financial contributions $3,705
Health professionals education $31,621
Physician recruitment $782,028

Taxes paid $538,799
Property and other taxes $297,971
Local sales ta $46,612
State sales ta $194,216

2010 TOTAL $57,924,858

In addition, the hospital's payroll of nearly $12.9 million and capital investments of more than $350,000 last
year contributed significantly to the community's economic success.

SPONSORSHIPS AND DONATIONS

Ennis Regional Medical Center and our employees are pleased to have been able to support the following
activities and organizations during the past year.

Ennis Regional Medical Center gives back to its community not only by providing quality healthcare,
but also by providing community involvement and support from staff physicians and employees.

In coordination with the Medical Staff, Ennis Regional provided over 200 free physicals to student
athletes and boy scouts. Local physicians contributed their medical expertise, while ERMC employees
and Ennis ISD coaches provided volunteer hours to conduct the event.

Free sports physicals are an annual community service project at Ennis Regional Medical Center.

ERMC also provided health services for the Ellis County Employee Health Fair in Waxahachie, Texas.
Approximately 350 county employees took part in this event and ERMC provided blood pressure
checks, as well as blood glucose testing.

The Ennis Polka Festival is an annual event, attracting over 50,000 people to the area. Ennis Regional
Medical Center provided first aid and water distribution during the event in 2010.

Ennis Regional Medical Center routinely collaborates with the Ennis Chamber of Commerce, the
Ennis Lions Club, and other community organizations to provide for the citizens of Ellis County.

“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debt.
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.



